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Employment Reference Letter

Tilman Holger Eberle, born on January 9, 1972, was employed as the Senior Director of Marketing
Communications at our company from April 1, 2022, to December 31, 2023.

ANYbotics is a fast-growing tech scaleup based in Zurich and dedicated to shaping the future of mobile
robotics. ANYbotics employs a team of more than 130 people that develop autonomous legged robot
solutions to increase productivity and safety on industrial plants through the intelligent automation of
inspection andmaintenance.

As part of the Commercial department, the Marketing Communications team develops and implements
strategies to increase brand and solution awareness and generate leads through digital marketing, brand
management, customer and partner communications, and events. As the functional and team lead,
Tilman’s responsibilities included:

■ Defining the marketing communications strategy, activities and KPIs for successful awareness
campaigns and lead generation in our target industries

■ Building a content development factory to deliver continuous high-quality stories throughout all
our marketing channels

■ Driving and executing the MarCom roadmap in close collaboration with other marketing and sales
functions, product management, as well as hard- and software development teams

■ Analyzing and leveraging trends in industry andmedia to benefit from opportunities
■ Ensuring high quality promotion of our disruptive technology at conferences, trade shows,

webinars, and events
■ Establishing ANYbotics as the premier B2B brand in autonomous industrial robotic inspection
■ Building and coordinating a network of agencies, freelancers and functional experts
■ Defining andmanaging budget and internal and external resource requirements
■ Leading the development of our marketing processes and tools

People leadership and recruiting:

■ Hiring, managing, developing and retaining talents to grow the team and build long-term positive
team spirit

■ Proactively shaping the Marketing organization for long-term growth by assessing needs,
designing structures, and identifying key roles and competencies

■ Supporting career growth and development of the marketing team through coaching, mentoring,
and advancement opportunities

Tilman has profound technical expertise, which he very effectively and successfully puts into practice. He
uses his great analytical qualities with the ability to adapt to challenging and fast changing situations.
Leveraging his broad knowledge and experience, Tilman showed the ability to cover practically all areas
of marketing and corporate communications.

During his engagement at ANYbotics, Tilman created the marketing strategy and established KPIs and
performance metrics, which he scaled quarter by quarter. He hired and enabled the marketing team,
implemented a content engine, leveraged online campaigns, set up professional trade show presences,
and supervised a very strong social media presence. He conducted a website revamp, coordinated
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several TV and video productions and oversawmedia relations. He transformed a small ad-hoc team into
a scalable marketing communications and a lead generation discipline.

Tilman addressed his responsibilities with exemplary commitment and great personal dedication. He was
highly proactive and brought exceptional new ideas to the team and the company with his exceeding
positive and energetic nature. He demonstrated tenacity at all times and pushed himself and others to go
the distance for great results even under the most challenging conditions. He focused on key priorities
and showed efficient and productive organizational and planning skills with a great attention to detail.
With his precise, independent and responsible work approach, he delivered very good goal-oriented work
results.

Tilman was highly respected and liked as a supervisor. With his open and cooperative manner, he knew
how to motivate his team. He established efficient communication channels, promoted cooperation, and
stimulated internal knowledge sharing and training measures. He consistently delegated tasks and
responsibilities, and in turn, achieved very good quality team results. Tilman’s open and approachable
demeanor contributed to a positive and inclusive workplace culture, where team members felt
comfortable sharing ideas and feedback. He managed the team through challenging situations and
covered for shortages when required.

Tilman’s articulate and concise communication style, both written and verbal, played a key role in
fostering an efficient work environment where complex correlations required fast decision-making and
action. His strong communication skills significantly enhanced the overall effectiveness of our team and
strengthened relationships with both internal and external partners.

Tilman was a highly trustworthy employee with a pronounced sense of duty whomwe could consistently
rely on. Even for the most difficult challenges, he found and implemented efficient solutions and
achieved good work results. The quality of his work frequently exceeded our expectations. Without fail,
Tilman’s behavior towards superiors, employees, and customers was exemplary. His natural, kind and
polite attitude as well as his positive contributions as a team player were always highly appreciated. He
always showed a high level of integrity and positive attitude in challenging situations and would always
help the teamwhere needed.

Tilman is leaving our company as of December 31, 2023. We would like to thank him for his very good
contributions and wish him all the best and continued success in his professional and personal future.

Zurich, December 31, 2023

ANYbotics AG

EnzoWälchli Dr. Péter Fankhauser
CCO CEO
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KNIME AG, Hardturmstrasse 66, 8005 Zürich, Switzerland 
 
To Whom It May Concern 

KNIME AG 
Hardturmstrasse 66 
8005 Zurich 
Switzerland 
E-Mail: hr@knime.com 
Tel.:  +41 44 445 2660 

 
  
 

Zurich, August 31st, 2021 
 
Letter of recommendation for Tilman Eberle 
 
Tilman Eberle, born 09.01.1972 in Zürich, was employed as a Head of Marketing between 01.08.2019 until 
31.08.2021 at KNIME AG. 

KNIME is a software development company, headquartered in Zurich, with additional offices in Konstanz, 
Berlin, and Austin.  In his role as a Head of Marketing, Tilman Eberle was responsible for the following 
tasks: 

• Creating a global marketing organization in order to sharpen KNIME’s business value proposition 
and start building a pipeline of qualified leads; 

• Creating a marketing department and hiring key positions; 
• Implementing a marketing automation infrastructure and set up up email engagement 

campaigns; 
• Transforming the event set up from mainly onsite to mainly digital; 
• Starting a campaign driven lead generation; 
• Establishing product marketing with product launches and schedule; 
• Coaching and developing existing staff 

 
On mutual understanding based on strategic discrepancies, the appointment has been dissolved. We wish 
Tilman all the very best for his future career. You can contact us by letter / e-mail if you require any 
further information.  
 

 



Werdstrasse 21, 8021 Zürich

Zürich, 16.09.2021
Attestation of employment

Tilman Eberle, born on January 9, 1972 and citizen of Zürich, was employed by our company on
a 100 % basis as VP of Marketing & Communication from May 1, 2018 until June 30, 2019.

Tilman Eberle's main duties and responsibilities in this position were as follows:

· Creation of messaging for the product's B2C2B value proposition
· Set up of performance lead generation campaigns on Google, programmatic channels,

and social media
· Implementation of a marketing automation infrastructure and building email

re-engagement campaigns
· Product-driven growth program for increasing share of paid subscriptions

This attestation of employment has been provided at Tilman Eberle's request. We thank him
for his valuable contribution and wish him every success going forward.

Doodle Ltd.

Tiziano Obrecht
Chief Revenue Officer

Aleksandar Simic
People Operations Manager (CH)
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